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United Kingdom – Changes to Immigration 
Rules in Multiple Areas   
 

On 15 June 2018, the U.K. Home Office published changes to the Immigration Rules, which mostly come into effect on 
6 July 2018, and will apply to all decisions made on or after that date.1  These changes include the previously-announced 
removal of doctors and nurses from the monthly quota on Tier 2 (General) visas as well as changes in a number of other 
areas which will affect employers in the United Kingdom.   

 

WHY THIS MATTERS 

The changes relating to doctors and nurses will reduce demand for places within the Tier 2 (General) monthly quota.  
Since December 2017, this has meant new Tier 2 (General) applicants have needed a role earning at least £50,000 to 
£60,000 to obtain a visa.  The change should reduce the salary requirements for employers of other types of role, and 
may help to achieve the policy objective of meeting staffing shortages in the National Health Service. 

The breadth of the other changes means that employers of migrants to the U.K. need to familiarize themselves with 
what is changing; it is a good idea to consult with your immigration counsel to make sense of what the changes mean for 
you and to foster continued compliance. 

 

Details of Changes    

Tier 2   

• Roles falling into the occupational classification for doctors or nurses will not need a Restricted Certificate of 
Sponsorship within the monthly allocation process. For these roles, employers will be able to use unrestricted 
certificates of sponsorship. No changes have been made to the Shortage Occupation List and exemptions from the 
Resident Labour Market Test.  
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• A prohibition on most Tier 2 General applicants owning more than 10 percent of the shares in their sponsor is 
extended to those owning such shares indirectly, i.e., via another corporate entity. 

• The risk of curtailment of a visa for Tier 2 migrants for unpaid absences of more than four weeks is removed for 
those taking leave for humanitarian crises.  

• Tier 2 migrants who had a salary reduction due to maternity, paternity, or adoption leave need to provide additional 
evidence of having a child, when applying for settlement. 

• Transitional provisions for people sponsored before 2012 in occupations classified as lower skilled than is now 
permitted will be restricted.  However, the impact will be minor as very few (if any) people have been able to remain 
in this category. 

• References to “Universal Job Match” for advertising requirements are replaced with “Find a Job” to reflect the 
change in practice explained in our GMS Flash Alert 2018-074 (11 May 2018). 

Tier 4 Students 

• Citizens of Bahrain, Cambodia, the People’s Republic of China, the Dominican Republic, Indonesia, Kuwait, the 
Maldives, Mexico, Serbia, and Thailand are added to the category of people who enjoy relaxed documentary 
requirements when applying for Tier 4 visas. 

• Study or research at a partnership with a research institution must be at “RQF Level 7.” 

• Print-outs of online transcripts will be accepted as evidence of previous qualifications for Tier 4 applications, although 
originals can still be requested. 

• ATAS certificates will be needed for courses of less than six months, which up to now have been exempt. 

Other Changes 

• Transitional provisions are being introduced for applicants for indefinite leave to remain regarding their permitted 
absences from the United Kingdom.  Previous changes in January 2018 made the reference period for these 
absences “any 12-month period over the five-year qualifying period,” instead of “12-month periods counting back 
from the date of application for indefinite leave to remain.”  The “any 12-month period” will now begin from 11 
January 2018, with the old rule applying to periods before this date.  A relaxation is also being introduced for people 
who may break their time in the U.K. while applying for a new visa. 

• All rules for the now closed Tier 1 (General) category are deleted. 

• Returning residents with Indefinite Leave to Remain who have spent more than two years outside the U.K., will need 
to apply for entry clearance before attempting to return, and must show their strong ties to the U.K. and intention to 
make it their permanent home. 

• The Tier 1 Entrepreneur and Tier 1 Investor categories see minor changes increasing the verifications required from 
third-party legal advisors and financial institutions. 

• The Tier 1 Exceptional Talent category is made less exceptional with the extension from “world leaders and future 
world leaders” to “leaders in the field.” 

https://home.kpmg.com/xx/en/home/insights/2018/05/flash-alert-2018-074.html
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• Specific changes to the rules for Afghan interpreters, Turkish citizens, adopted children of people settled in the U.K., 
and people using electronic visa waivers are included, but of no applicability outside these specific groups.  There are 
also many corrections of typographic errors.  

 

KPMG LLP (U.K.) NOTE  

The changes to Tier 2 should provide a welcome reduction in difficulty getting Tier 2 (General) visas. The expansion of 
the list of countries for whose citizens have easier access to Tier 4 visas will also be welcomes by U.K. education 
providers and their students for the reduction in paperwork. 

While none of the other changes is major on their own, together the clarifications and rationalizations should improve 
predictability of the system.      

 

 

FOOTNOTE: 

1  To see the U.K. government’s “Statement of changes to the Immigration Rules published on 15 June 2018,” click 
here. 

*      *      *      * 

 

https://www.gov.uk/government/publications/statement-of-changes-to-the-immigration-rules-hc1154-15-june-2018
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Contact us 

For additional information or assistance, please contact your 
local GMS or People Services professional* or one of the 
following professionals with the KPMG International 
member firm in the United Kingdom. 

The KPMG Legal Services – Immigration Team has a wealth 
of experience in transactional, advisory, and compliance 
assurance services.  We will be able to advise your business 
in relation to practical considerations in light of the above 
changes, as well as what this means for your long-term 
recruitment and compliance strategies. 

 

Punam Birly 
Tel. + 44 (0) 20 7694 4950 
Punam.Birly@kpmg.co.uk 

 

David Brannan 
Tel. + 44 (0) 20 7311 2131 
David.Brannan@kpmg.co.uk  

   

Denise Osterwald  
Tel. +44 (0) 20 7694 3481 
Denise.Osterwald@kpmg.co.uk   

 
* Please note the KPMG International member firm in the United States does not provide immigration or labour law 
services. However, KPMG Law LLP in Canada can assist clients with U.S. immigration matters.   

 
The information contained in this newsletter was submitted by the KPMG International member firm in the 
United Kingdom. 
 
© 2018 KPMG LLP, a UK limited liability partnership, and a member firm of the KPMG network of independent member firms affiliated with KPMG 
International Cooperative, a Swiss entity. All rights reserved.  

www.kpmg.com 

 

 

© 2018 KPMG LLP, a Delaware limited liability partnership and the U.S. member firm of the KPMG network of independent member firms affiliated with KPMG International Cooperative (“KPMG 
International”), a Swiss entity. All rights reserved. Printed in the U.S.A. NDPPS 530159 

The KPMG name and logo are registered trademarks or trademarks of KPMG International. 

The KPMG logo and name are trademarks of KPMG International. KPMG International is a Swiss cooperative that serves as a coordinating entity for a network of independent member firms. KPMG 
International provides no audit or other client services. Such services are provided solely by member firms in their respective geographic areas. KPMG International and its member firms are legally 
distinct and separate entities. They are not and nothing contained herein shall be construed to place these entities in the relationship of parents, subsidiaries, agents, partners, or joint venturers. No 
member firm has any authority (actual, apparent, implied or otherwise) to obligate or bind KPMG International or any member firm in any manner whatsoever. The information contained in herein is of a 
general nature and is not intended to address the circumstances of any particular individual or entity. Although we endeavor to provide accurate and timely information, there can be no guarantee that 
such information is accurate as of the date it is received or that it will continue to be accurate in the future. No one should act on such information without appropriate professional advice after a 
thorough examination of the particular situation. 

Flash Alert is a GMS publication of KPMG LLP’s Washington National Tax practice. To view this publication or recent prior issues online, please click here. To learn more about our GMS practice, please 
visit us on the Internet: click here or go to http://www.kpmg.com. 

kpmg.com/socialmedia 

mailto:arekmierzejewski@kpmg.com
mailto:David.Brannan@kpmg.co.uk
https://home.kpmg.com/xx/en/home/insights/2015/03/gms-flash-alerts-home.html
https://home.kpmg.com/xx/en/home/services/tax/global-mobility-services.html
http://www.kpmg.com/

	United Kingdom – Changes to Immigration Rules in Multiple Areas
	WHY THIS MATTERS
	Details of Changes
	Tier 2
	Tier 4 Students
	Other Changes
	 Specific changes to the rules for Afghan interpreters, Turkish citizens, adopted children of people settled in the U.K., and people using electronic visa waivers are included, but of no applicability outside these specific groups.  There are also ma...
	KPMG LLP (U.K.) NOTE
	While none of the other changes is major on their own, together the clarifications and rationalizations should improve predictability of the system.
	FOOTNOTE:



