
 
 
© 2020 KPMG LLP, a Delaware limited liability partnership and the U.S. member firm of the KPMG network of independent member firms affiliated with KPMG 
International Cooperative (“KPMG International”), a Swiss entity. All rights reserved. Printed in the U.S.A. The KPMG name and logo are registered trademarks or 
trademarks of KPMG International. 829426 

TaxNewsFlash 
United States 

No. 2020-161 
March 26, 2020 

U.S. Labor Department, additional guidance on paid sick 

leave, expanded FMLA (COVID-19) 
 
The U.S. Department of Labor’s Wage and Hour Division today announced more guidance for 
employers and workers about the provisions and relief under the “Families First Coronavirus Response 
Act” which will be effective April 1, 2020.  

The new law gives U.S. businesses with fewer than 500 employees tax credits to provide employees 
with paid leave—either for the employee’s own health needs or to care for family members.  

As noted in today’s Labor Department release, the new guidance addresses issues such as whether 
employers may post a required notice electronically, and whether employers must provide notice of 
this law to recently laid-off individuals. 

The guidance announced today supplements information provided by the Labor Department earlier this 
week. Read TaxNewsFlash 
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issued for general informational purposes only, is intended to enhance the reader’s knowledge on the matters addressed 
therein, and is not intended to be applied to any specific reader’s particular set of facts. Although we endeavor to provide 
accurate and timely information, there can be no guarantee that such information is accurate as of the date it is received or that it 
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consultation with your tax adviser. 
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