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The Home Office in the U.K. has announced it will be changing the salary bandings for the 
purposes of deciding how to allocate Restricted Certificates of Sponsorship (RCoS), which 
allow new hires to obtain U.K. working visas in the Tier 2 (General) category.1    

Background and Proposed Changes  

For the past three months, the monthly quota on RCoS have been over-subscribed.2  The 
bandings under which points are allocated are contained within a table and have 
increments of £1,000 at lower salary levels.  However, at the salary levels where the 
threshold has fallen in June and July, the bandings are wider and have increments of 
£4,000 or more.  The result is that many RCoS requests have been refused because too 
many have fallen into the wider threshold bands to allow them to be approved.   

The proposed changes mean that these wide bands are going to be divided into smaller 
salary bands with £1,000 increments so that the Home Office maximizes the number of 
RCoS that can be allocated against the number that are available.  The overall annual cap 
of 20,700 will remain the same.  The changes have been implemented by the Home Office 
through a revision of the table to increase the number of salary bands thereby ensuring that 
a greater number of RCoS can be allocated each month.   

Why This Matters 

Those affected by the salary bandings will be employers who wish to sponsor migrant 
workers with a salary of less than £155,300 per annum and to sponsor Tier 4 dependents 
who apply to switch into the Tier 2 category to take up skilled work.   

The proposed changes and the revised table should help mitigate the current problem of 
over-subscription as there will be more applications approved each month.  It will reduce 
the over-subscription of the monthly quota and the need to reapply the following month 
thereby reducing the delay from an employer’s and employee’s point of view.  Employees 
moving to the U.K. will have more certainty as to when they can submit their application, as 
well as increased clarity around the number of certificates available according to the points 
band they fall in.  Furthermore, it is a positive change for employers as there is reduced 
need to inflate salaries to meet high bands.   

Home Office Taking Steps to Mitigate Over-Subscribing Allocations 

The allocation of an RCoS is an essential step in the process of bringing in new hires from 
outside of the United Kingdom.  In the months where the allocations were over-subscribed, 
the Home Office has allocated the RCoS only to those scoring the higher number of points.  
The points awarded follow a set criteria where the proposed salary package for a 
role/position plays a key determining factor.  Essentially, roles/positions with higher salary 
packages are prioritized over those with lower salary packages.
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With the exception of shortage occupations and occupations at Ph.D. level, the current points table, as 
set out in our previous Flash Alert3, dictated that in June 2015, requests for RCoS offering salaries lower 
than £46,000 per annum (less than 50 points) were refused, and in July 2015, RCoS offering salaries 
lower than £32,000 per annum (less than 45 points) were refused, and in August, RCoS offering 
salaries lower than £24,000 (less than 36 points) were refused4. 

The proposed new points system can be seen in the revised table below: 

 

Type of job Points Salary Points 

Shortage occupation 130 £100,000 - £155,299.99 60 
£75,000 - £99,999.99 55 

Ph.D.-level occupation code and job 
passes Resident Labour Market Test or 
an exception applies 

75 

£70,000 - £74,999.99 50 
£65,000 - £69,999.99 45 
£60,000 - £64,999.99 40 
£55,000 - £59,999.99 35 
£50,000 - £54,999.99 30 

Job passes Resident Labour Market Test 
or an exception applies 20 

£45,000 - £49,999.99 25 
£44,000 - £44,999.99 24 
£43,000 - £43,999.99 23 
£42,000 - £42,999.99 22 
£41,000 - £41,999.99 21 
£40,000 - £40,999.99 20 
£39,000 - £39,999.99 19 
£38,000 - £38,999.99 18 
£37,000 - £37,999.99 17 
£36,000 - £36,999.99 16 
£35,000 - £35,999.99 15 
£34,000 - £34,999.99 14 
£33,000 - £33,999.99 13 
£32,000 - £32,999.99 12 
£31,000 - £31,999.99 11 
£30,000 - £30,999.99 10 
£29,000 - £29,999.99 9 
£28,000 - £28,999.99 8 
£27,000 - £27,999.99 7 
£26,000 - £26,999.99 6 
£25,000 - £25,999.99 5 
£24,000 - £24,999.99 4 
£23,000 - £23,999.99 3 
£22,000 - £22,999.99 2 
£20,800 - £21,999.99 1 
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KPMG Note 

These changes mean that should a situation such as that in June 2015 arise, the Home Office will  
able to allocate RCoS for roles with salary packages of £34,000 per annum or more, rather than 
£46,000 per annum or more in accordance with the existing table, leading to an increase in the number 
of RCoS that were issued.     

The Home Office’s changes are expected to alleviate some concerns for sponsors seeking to bring 
employed migrants into the U.K. for roles with salary packages at the higher end of the lower salary 
bands which may get refused based on the existing table.  

The changes should bring more clarity around the number of certificates allocated and will create 
flexibility.  This will relieve pressure on the number of RCoS applications at busy times such as the 
graduate season.  Furthermore, there will be an increase in the number of RCoS available following 
the re-introduction of unassigned RCoS into the allocation pool as opposed to being lost. 

However, in the short term, due to the implementation of the new system, the Home Office may need 
to delay accepting applications for the November allocation meeting by a few days.  The KPMG 
International member firm in the U.K. will be informed of this if it is the case.  Nevertheless, this should 
not affect the number of RCoS allocations available.   

 

Footnotes:  

1  Home Office e-mail to a KPMG LLP (U.K.) representative, Subject: Tier 2 General Limit, dated 4 
September 2015 

2  See GMS Flash Alert 2015-091 (29 July 2015). 

3  See GMS Flash Alert 2015-076 (16 June 2015).  

4  See “Guidance: Allocations of restricted certificates of sponsorship” (Updated 11 September 2015).   
Click here . 

*     *     *     * 

 

For additional information or assistance, please contact your usual KPMG GMS or People Services 
professional* or one of the following professionals with the KPMG International member firm in the 
United Kingdom: 

Punam Birly (tel. +44 (0) 20 7694 4950; e-mail <Punam.Birly@kpmg.co.uk>) 

Paul Jones (tel. +44 (0) 20 7311 1475; e-mail <Paul.Jones2@kpmg.co.uk>)  

David Brannan (tel. +44 (0) 20 7311 2131; e-mail <David.Brannan@kpmg.co.uk>) 

* Please note the KPMG International member firm in the United States does not provide immigration services.  

September 16, 2015 
2015-110  

 

© 2015 KPMG LLP, a U.K. limited liability partnership, is a subsidiary of KPMG Europe LLP and a member firm of the KPMG 
network of independent member firms affiliated with KPMG International Cooperative (“KPMG International”), a Swiss entity. All 
rights reserved. Printed in the U.S.A. The KPMG name, logo and “cutting through complexity” are registered trademarks or 
trademarks of KPMG International.  

3 

https://home.kpmg.com/xx/en/home/insights/2015/07/flash-alert-2015-091.html
https://home.kpmg.com/xx/en/home/insights/2015/06/flash-alert-2015-076.html
https://www.gov.uk/government/publications/employer-sponsorship-restricted-certificate-allocations/allocations-of-restricted-certificates-of-sponsorship
mailto:Punam.Birly@kpmg.co.uk
mailto:Paul.Jones2@kpmg.co.uk
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GMS Video Now Available for Viewing:  Same-Sex Marriage and State Tax Filing 
Following Obergefell v. Hodges  

The U.S. Supreme Court’s recent landmark decision Obergefell v Hodges means that those remaining 
states that still had a ban on same-sex marriage are now required under the Fourteenth Amendment of 
the U.S. Constitution to issue marriage licenses to same-sex couples.  Marianne Evans and Bob 
Rothery with the KPMG LLP (U.S.) Washington National Tax practice discuss the impact of this 
decision on how same-sex married couples file their state tax returns in 2015 and 2016, as well as 
amended tax returns for prior years.  From a global mobility perspective, this has implications for 
international assignees who are in same-sex marriages with state tax filing obligations. Please see:   

Same-Sex Marriage and State Tax Filing Following Obergefell v. Hodges – (app. 8-1/2 minutes) 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

The information contained in this newsletter was submitted by the KPMG International member firm in the 
United Kingdom. The KPMG logo and name are trademarks of KPMG International. KPMG International 
is a Swiss cooperative that serves as a coordinating entity for a network of independent member firms. 
KPMG International provides no audit or other client services. Such services are provided solely by 
member firms in their respective geographic areas. KPMG International and its member firms are legally 
distinct and separate entities. They are not and nothing contained herein shall be construed to place 
these entities in the relationship of parents, subsidiaries, agents, partners, or joint venturers. No member 
firm has any authority (actual, apparent, implied or otherwise) to obligate or bind KPMG International or 
any member firm in any manner whatsoever. The information contained in herein is of a general nature 
and is not intended to address the circumstances of any particular individual or entity. Although we 
endeavor to provide accurate and timely information, there can be no guarantee that such information is 
accurate as of the date it is received or that it will continue to be accurate in the future. No one should act 
on such information without appropriate professional advice after a thorough examination of the particular 
situation. 
 
Flash Alert is a GMS publication of KPMG LLP’s Washington National Tax practice.  To view this 
publication or recent prior issues online, please click here.  To learn more about our GMS practice, please 
visit us on the Internet: click here or go to http://www.kpmg.com . 
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https://www.kpmg-institutes.com/institutes/taxwatch/articles/2015/09/same-sex-marriage-state-tax-filing.html
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