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Ministerial Decision on the Policies of Law 
4808/2021 on the elimination of violence and 
harassment at work and administration of 
internal complaints  
 
The Ministerial Decision provided for by article 22 par. 1 of 
Law 4808/2021 on the minimum contents of the Policies 
provided for by articles 9 and 10 of the above Law (Policy 
on the elimination of violence and harassment at work and 
Policy on the administration of internal complaints) was 
published in the Official Government Gazette (Bulletin B 
5059/1.11.2021). The main points of the decision are 
summarized as follows: 
— It provides instructions on the obliged persons (i.e. 

private sector employers employing more than 20 
employees). More precisely: 
- It repeats the obliged persons and further clarifies 

the personnel covered by the policies (mainly in 
relation to employees of temporary employment 
agencies and seconded employees). 

- It defines the consultations procedure for the 
policies’ adoption by reference to the employers 
as follows:  
(i) employers obliged to have or having a Work 

Regulation incorporate the policies in question 
in the above Work Regulation on the basis of 
the provisions regulating the drafting or 
amendment of Work Regulations; 

(ii) for employers not being obliged to have a 
Work Regulation at place, the policies in 
question fall within the collective negotiations 
for the conclusion of a Business Collective 
Labour Agreement in accordance with the 
applicable provisions; 

(iii) In any other case and until the procedures 
under items (i) and (ii) above are completed, 
the employer prepares the draft policies and 
consults with the representatives of the most 
representative trade union or the work council 
or, in case none of the above exist, informs 
the employees for the conclusion of the 
policies and posts the draft at the work 
premises. 

- During consultations, the parties discuss the 
contents of the policies aiming at the taking of 
measures to ensure sufficient employees’ 

protection. 
- As of the completion of the procedures in 

question, the employer posts the policies at the 
work premises, at any announcement board and 
on the company’s website, if any, and at the same 
time informs the employees respectively (in 
writing or by e-mail or by any other appropriate 
means). 

- It repeats and further defines the policies’ 
contents providing related guidance on the means 
and practices to be used by the employer in this 
regard for each one of the two policies (for 
instance, the employer is provided with the right 
to use certain digital means for the assessment of 
the business risks, the measures for the 
prevention of the violence risks, the acceptance 
and assessment procedures and implications of 
violations by the employees are indicatively set 
out in the decision etc.). 

— Finally, the decision provides with an indicative 
template of the policy in question (which can 
incorporate in a single document both the policy on 
the elimination of violence and harassment at work 
and the policy on administration of internal 
complaints).  
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This Newsletter aims to provide the reader with general 
information on the above-mentioned matters. No action should 
be taken without first obtaining professional advice specifically 
relating to the factual circumstances of each case.  
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