Corporate Tax
Work anywhere, together
As employees are looking at ways to “work anywhere,” companies
must manage the complexities of a remote and mobile workforce.
This new virtual environment amplifies existing corporate tax
challenges and creates new issues as employees work outside
their normal tax jurisdictions on a longer-term basis.
Regardless of the extent a company allows remote work,
organizations are going to face significant risk as it relates
to tax compliance. Having employees who work in a remote
jurisdiction – either in another canton or country – for an
extended amount of time runs the risk of establishing a

t axable permanent establishment in that location.
It’s important to identify and manage the corporate and
individual tax risks linked to working remotely and
mitigate compliance issues before the tax authorities
apply existing laws more strictly.

Your challenges
When employees are working remotely, either in home office
or from another location other than their designated workplace at
the company’s domicile or at an already existing permanent
establishment, the company may face the following exposures:
Establishment of a taxable presence of the company
at the home office location (permanent establishment
or even place of effective management)
Additional tax burdens
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Compliance obligations
Issues with and/or administrative work around claiming
relief from double taxation – depending on whether
the home office location is in another jurisdiction
(canton or country).

How KPMG can help you
Organizations will have to confront tax challenges to stay compliant
in a work anywhere world. We can help you:
•	Identify whether a tax risk is expected due to specific home office arrangements
(risk assessment regarding creation of a permanent establishment).
•	Mitigate any potential permanent establishment risk by identifying and establishing
safeguards including structural and contractual measures.
• Clarify uncertainties with tax authorities (tax rulings).
•	Deal with compliance obligations (tax return preparation including allocations and
claiming relief from double taxation).
•	Adjust tax provision calculations.

Your benefits
 nderstanding your company’s tax risk exposure as a result
U
of the rapid shift to remote working in a different location
Reduction of potential tax risks
 ertainty regarding the expected tax burden for consideration
C
when preparing financial statements
Compliance with Swiss cantonal and foreign tax laws
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