
Global considerations

Given demand, the global shortage of healthcare 
workers is proving to be a significant challenge. 
Resources in hospitals and other care providers are 
stretched; by 2030, there is expected to be a shortfall 
of approximately 18 million health workers.34 

Some examples of the countries facing challenges in 
healthcare workforce planning are as follows:35  

 – 9.2% of the UK’s NHS positions are vacant

 – The US will experience a shortfall of 1 million nurses 
and 120,000 doctors by 2030

 – India needs 3.9 million doctors and nurses

 – China will need 180,000 obstetricians in total  
by 2022 

 – Japan tripled the number of its nurses from 550,000 
to 1.7 million in 13 years, but still needs 250,000 
more by 2025

Healthcare workforce and education 

As Emiratis comprise 12% of the population, the UAE 
faces a unique problem: 82% of physicians and 96% of 
nurses in the UAE are expatriates. High dependency on 
a foreign, revolving workforce can be an issue, as many 
tend to gain experience and may move abroad. This can 
mean that knowledge accumulated locally is lost to a 
form of “brain drain.”

However, the outlook is optimistic, as opportunities to 
educate and develop local medical professionals within 
the UAE are growing. Multiple medical universities 
across the emirates offer local and international 
students access to high-quality education in medicine, 
dentistry, pharmacy and related fields. Moreover, the 
Dubai Health Authority (DHA) Strategy 2016 – 2021 
includes government directives that support the 
emirate’s goal of attracting, developing and retaining 
healthcare workers, supporting the ambition of 
providing world-class medical education.

In recent years, due to the existing supply of medical 
universities in the UAE, the country has been attracting 
a large cohort of medical students, e.g. from the 
subcontinent, and particularly for foundation programs. 
This is partly because there is a limited supply of 
medical universities in some of the countries in 
the wider Middle East region, sometimes making 
it challenging for prospective students to enroll in 
medical degree programs in their respective nations.

It might be beneficial to the UAE to discourage younger 
medical students or practitioners leaving the country 
after completion of initial medical foundation programs 
(to continue advanced medical education elsewhere), 
or after working few years in the UAE as junior medical 
practitioners, in order to keep that knowledge within 
the country. Another consideration is to further 
stimulate medical education for Emiratis by potentially 
offering medical education schemes that would tie up 
with the country’s leading health regulatory bodies or 
providers. Combining business and health education 
and setting up schemes for healthcare management 
degrees would be another option to potentially 
increase the attractiveness of healthcare-related 
education for Emiratis.
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